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This study analyzed current status of the female labor market and human
resource development at the international level by categorizing the groups into
formal and informal labor markets. Empirical analysis of Korean, US, and
German labor markets revealed that the presence of a gender-complicated dual
labor market was stronger in Korea compared to the other two countries.
This study also confirms that the choice of women to enter the informal
sector is pushed by the interactively functioning factors of the economic
recession and the dual structure of labor market rather than being pulled by the
business opportunities as women entrepreneurs.
According to our analysis, the per capita social benefit rate which represents
the increase in added value generated by the formalization of previously
unformal sectors stands at 33.2%. This is comparable to the per capita social
benefit rate increase of 28.8%(US) and 16.7%(Germany). This result suggests
that the social cost incurred due to the allocation inefficiency of human
resources caused by the gender-complicated dual structure of labor market is
larger in Korea compared to the US and Germany.
As for the necessary policy remedies in countries experiencing gender-
complicated dual labor market like Korea, routine policies directed to shift the
labor market into the formal sector may not fundamentally solve the structural
problems. Instead, human resource development policies that are tailored to the
female workforce and can serve to vitalize the formal sector for female workers
should be enforced. Such policy efforts will not only contribute to the
diminishing gender gap by restructuring the labor market, but also to revamping
the gender-complicated dual labor market.
